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1.0 PURPOSE OF THE REPORT 

 

1.1  The purpose of the report will be to provide members of the Health 
and Wellbeing Board with an update of the Winterbourne View 
Action plan. 
 

2.0 RECOMMENDATION: That the Board 
 
1. note the contents of the report; and 

 
2. note the Winterbourne View action plan 

 
3.0 SUPPORTING INFORMATION 

 
3.1 Transforming Care: A national response to Winterbourne View 

Hospital (Department of Health Review final report) was produced in 
December 2012. The Review included a Timetabled Action Plan 
with 63 areas that started in June 2012. The majority of areas are 
focused at a national level with guidance disseminated to Clinical 
Commissioning Groups (CCGs) and the Local Authority (LA) for 
implementation. The areas that require CCG and LA input are 
highlighted below:  

• Area 26 – completed – handover of legacy arrangements 
from PCT to CCG. 

• Area 33 – Pooled budgets arrangements across health and 
social care. 

• Area 34 – Those with learning disabilities and autism receive 
safe, appropriate and high quality care. The presumption 
should always be for services to be local and that people 
remain in their communities. – On-going strategic review of 
out of borough placements as part of the LDSAF and 
Winterbourne Strategic Group. 

• Area 35 - Health and care commissioners should use 
contracts to hold providers to account for the quality and 
safety of the services they provide. – LA and CCG 
Commissioners and LA Quality Assurance team are working 



 

with providers to achieve.  

• Area 38 - Joint Health and Social Care SAF to be submitted 
September 2013 - Strategic working group chaired by Paul 
McWade to lead. 

• Area 42 - Review the care of all people in learning disability 
or autism inpatient beds and agree a personal care plan for 
each individual based around their and their families’ needs 
and agreed outcomes. On-going with regular assurance via 
NHS England Area Team.  

• Area 57 - CCGs and local authorities will set out a joint 
strategic plan to commission the range of local health, 
housing and care support services to meet the needs of 
people with challenging behaviour in their area. This could 
potentially be undertaken through the health and wellbeing 
board and could be considered as part of the local Joint 
Strategic Needs Assessment and Joint Health and Wellbeing 
Strategy (JHWS) processes. – Underway via Merseyside 
JSNA network. 

• Area 58 - All individuals should be receiving personalised 
care and support in appropriate community settings no later 
than 1 June 2014. – on-going care management review, - 
database is to be drafted July for LDSAF return this will 
provide evidence of compliance.  

3.2 The LA and CCG are working with national bodies to develop 
service specifications that will be utilised to support CCGs in 
commissioning specialist services for children, young people and 
adults with challenging behaviour built around the model of care. 
 

3.3 A Winterbourne View update will also be presented to a range of 
partnership and management groups. 
 

3.4 
 

Appendix 1 – is an illustration of the regional teams responsible for 
Winterbourne View Concordant action plan – highlighting 
information flow from the Department of Health and assurance flow 
via the NHS Area Team that Halton Borough Council and Halton 
CCG provide. 
  

3.5 Appendix 2 – the Winterbourne View Concordant Action Plan with 
the specific areas relevant to Halton CCVG and LA highlighted.  
 

4.0 POLICY IMPLICATIONS 
 

4.1 None identified. 
 

5.0 OTHER/FINANCIAL IMPLICATIONS 
 

5.1 None identified. 
 
 



 

6.0 IMPLICATIONS FOR THE COUNCIL’S PRIORITIES 
 

6.1 Children & Young People in Halton  
 

Improving the Health and Wellbeing of Children and Young People 
is a key priority in Halton and will continue to be addressed through 
the Winterbourne View Action plan. 
 

6.2 Employment, Learning & Skills in Halton  
 

Employment, Learning and Skills is a key determinant of health and 
wellbeing and is therefore a key consideration when developing 
implementing actions within the Winterbourne View Action plan to 
address health inequalities 
 

6.3 A Healthy Halton 
 

All issues outlined in this report focus directly on this priority. 
 

6.4 A Safer Halton  
 

The environment in which we live and the physical infrastructure of 
our communities has a direct impact on health and wellbeing of 
individuals. 
 

6.5 Halton’s Urban Renewal 
 

The environment in which we live and the physical infrastructure of 
our communities has a direct impact on health and wellbeing. 
 

7.0 RISK ANALYSIS 
 

7.1 The level of national and local scrutiny is significant in relation to the 
Winterbourne View action plan. 
 

8.0 EQUALITY AND DIVERSITY ISSUES 
 

8.1 This is in line with all equality and diversity issues in Halton. 
 

9.0 LIST OF BACKGROUND PAPERS UNDER SECTION 100D OF 
THE LOCAL GOVERNMENT ACT 1972 
 

None under the meaning of the Act 
 
 

 
 


